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HIGHEST TRAIT DISTRIBUTIOM
— natural behavioral strengths —

High Pace
15.4%

High Extroversion
15.4%

High Conformity
231%

High Dominance
45.2%

Basic High Trait Descriptions

46.2% High Dominance — Take Charge Trait
— To the point, big picture-oriented, troubleshooters, outwardly secure, dislike
indecisiveness, forceful decision-makers.

15.4% High Extroversion — Social/Relational Trait: People and Fluency
— Outgoing, friendly, persuasive, empathetic, enthusiastic, motivating, optimistic,
effective communicators.

15.4% High Pace — Steady Rate of Motion/Adaptable Trait
— Persistent, cooperative, harmonious, dependable, patient, amiable, steady,
unhurried, good listeners.

23.1% High Conformity — System Oriented/Quality Assurance Trait
— Procedural, precise, conscientious, careful, prudent, loyal, meticulous,
structured, dedicated, perfectionistic.

23.1% Mid-Line Profile —
— Flexible and adaptable profiles, able to call on any of the four traits depending on
the situation.
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LOWEST TRAIT DISTRIBUTICN
— natural behavioral strengths —

Low Pace
48.2%

Low Extroversion

3BE%
Low Conformity

0.0%
Low Dominance
15.4%

Low Trait Descriptions

Low Dominance
— Supportive, collaborative, moderate, accepting, tolerant, helpful, non-controlling,
deferring.

Low Extroversion
— Reserved, quiet, imaginative, observant, introspective, congenial, confidential,
guarded.

Low Pace
— Adaptable, likes change, fast paced, restless, abrupt, impatient, sporadic,
driving, hasty.

Low Conformity
— Open-minded, independent, generalists, adventurous, non-detailed, flexible,
carefree, non-conforming, unconventional.
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LOGIC

— decision-making process —

70
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Fact Feeling Balance
Basic Logic Descriptions
15.4% Fact (FAC)
— Analytical, deliberate decision making process based on documented facts.
61.5% Feeling (FEL)
— Intuitive, can make decisions quickly based on an inner sense.
23.1% Balance (BAL)

— Balance of fact and feeling, able to call on either style for situation at hand.
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ENMERGY STYLE
— how tasks or projects are accomplished —

Thrust
46.2%
Alegiance
46.2%
Ste-Macity
7.7%
Basic Energy Style Descriptions
46.2% Thrust (T)
— A rocket launch energy style, a bursting style of energy, to drive or push quickly
and forcibly.
46.2% Allegiance (A)

— A follow-through, supportive, maintenance style, commitment and dedication to a
project, plan or person(s).

7.7% Ste-Nacity (S)
— A steady, tenacious, persistent energy style, dogmatic, powerful, with little care
as to what others think.
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TRAIT FAIRS
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— unigue combinations of traits —

CirectiTeller
Perzuasivel/Seler

Direct andior Persuasive
Organizational Advocate
Accurate/Conscientious
Seeks Changellnnovative
Dependable/Productive
Eazy Going

Hard Charging

Faszt, Fluent Communicator
Confidert Risk Taker
Debates Actions Internally
Cautious/Requires Proof |
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EMERGY LEVEL

—the amount of total energy to do atask —

Ultra Force (7))

High &chiever (&)

Achiever (&)

Productive (4) 1

Effectiveness (3) 7

Metive Evaluation (2)

Critically Directed 1)

L
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Energy Level Descriptions

Ultra Force Zone (7) — An awesome energy force, almost any task can be
accomplished, have to have outlets to expend energy.

High Achiever Zone (6) — Endless energy, need diverse ways to channel energy.

Achiever Zone (5) — Accomplishes tasks very successfully, may need additional
activities to utilize the energies one has to offer.

Productive Zone (4) — Productive and successful with task accomplishments,
additional activities can be accommodated.

Effectiveness Zone (3) — Sufficient energy to be effective in today's complex
society, industry standards are geared to this level.

Motive Evaluation Zone (2) — Evaluate goals and focus energies accordingly,
make every move count to get the task done.

Critically Directed Zone (1) — Use energies with singleness of purpose, identify the
priority(s) of life, specifically direct efforts for accomplishing tasks.
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Team Member Thumbnail
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Your PDP Representative is:

Brent W. Hubby

Professional DynaMetric Programs, Inc.
13710 Struthers Road, Suite 215
Colorado Springs, CO 80921
(719)785-7300

(Fax: 719-687-8587)
brent.hubby @ pdpglobal.com

© 1984, Rev. 2011 Professional DynaMetric Programs, Inc./PDP Inc. All Rights Reserved.



